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Facts about Adults with Disabilities in the US

Â The Workforce Participation Rate of Adults with Disabilities

Â 19.5% versus 67.9% for Adults without Disabilities (Department 
of Labor, Office of Disability Employment Policy, 2016)

Â Adults with Autism Spectrum Disorders

Â 9 out of 10 are either unemployed or underemployed, regardless of 
their IQ or education level. (Autism Speaks, 2014)

Â 500,000 children with Autism will become adults over the next 
decade (Autism Speaks, 2014)

Â Only 55.1 percent of young adults with autism held paying jobs 
during their first six years out of high school, the lowest percentage 
among the disability categories examined. (Shattuck, 2012)

Â Of the new jobs created in the last several years, the vast majority 
are low wage jobs that perpetuate the cycle of dependence on the 
government and family members (Carley, 2016).



Autism Specific Job Programs
Â Great programs such as Specialistern, Aspiritech, Elephant Ventures, Nonpareil Institute, 

ASTEP, Microsoftõs Autism Program, SAP-Autism at Work

Â Brilliant ideas, but with a few big problemsé

Â Serving 100-200 People a Year out of the 2.6 Million Needing to be Served (Carley, 

2016)

Â Location Specific and Concentrated Mostly in Northwest and Northeast

Â Limited industries

Â Usually just for the highest functioning portion of the spectrum

Â What about company-wide efforts like Walgreens?

Â Top down approach rarely works because it rarely gets from the top to the bottom 

consistently.

Â What do we need?

Â System wide initiatives focusing on entire companies, organizations, and industries, but 

not just the Fortune 500. Small business can do much more, much faster, across a 

much wider area. Stronger government financial incentives and more funding/grants 

for Autism specific employment models, VR programs, and school to work pipelines. 

In short, make hiring adults with Autism not just the right thing to do, but the best 

thing to do! 



What is the Job Market Like?
ÂWhere do people really work in the US?

ÂElementary/Secondary Schools

ÂFood Service Industry

ÂHospitals

ÂEmployment Services

ÂGrocery Stores

ÂMyth-Everyone needs a bachelorõs degree in our 
workforce. No, we actually need more people to 
pursue technical trades (plumber, HVAC, electrical)

Â Important to understand job market trends and 
local factors



7 Habits of Highly Successful 

Employees with Disabilities
1. Self-Advocacy

Â The ability to communicate oneõ talents, skills and needed accommodations to othersé.ó 
(Field, Martin, Miller, Ward, & Wehmeyer, 1998, p.2)

2. Self-Determination
Â The ability to choose and enact choices to control oneõs life - to the maximum extent 

possible - based on knowing and valuing oneself, and in the pursuit of oneõs own needs, 
interests, and values. (Campeau & Wolfman, 1993, p. 2)

3. Motivation
Â The internal, super power of any great individual with or without a disability. Can be 

encouraged and explained, but not forced upon anyone (Williams, 2016)

4. Accommodations
Â School or on-the-job adjustment or adaptation

5. Disclosure
Â Full or partial disability disclosure

6. Soft Skills
Â How you relate to and interact with other people, aka Social Skills

7. Hard Skills
Â Teachable abilities or skill sets that are easy to quantify, i.e. Degrees, Training, 

Experience



Jamesõ Study: 

What and Who I Looked At?
Â This correlational study investigated the relationship 

between parental factors and the successful 
employment of adults, age 26 and older, diagnosed 
with an Autism Spectrum Disorder (ASD) in the 
United States.

Â The researcher studied three different types of 
independent variables, specifically, the 
demographic, behavioral, and psychological factors 
of a parent with an adult child diagnosed with ASD.

Â 92 Parents from across 48 states, including Hawaii 
and Alaska.



Jamesõ Study:

What I Learned?
Â Parental Characteristics

Â In this study, parental demographic characteristics did not have a 
meaningful relationship with successful employment. Previous studies 
investigating this relationship have had varied findings.

Â Parental Expectations
Â In this study, parental expectations did have a meaningful 

relationship with successful employment. Based upon the findings, 
it can be concluded that a parentõs positive expectations may 
increase the likelihood of their adult child achieving a successful 
employment outcome. 

Â Parental Behaviors
Â In this study, parental behavioral characteristics did not have a meaningful 

relationship with successful employment.



The Need for Vocational Evaluation

ÂA meaningful vocational evaluation empowers an 
evaluee and their family to make informed decisions 
about post-secondary employment, college, and 
training.

ÂRegardless of the instruments used, a vocational 
evaluation should be used for effective transition 
planning and intervention with every student.

ÂSome instruments can be performed by anyone to 
generate data, however a full Vocational Evaluation 
with a comprehensive interpretive report should be 
used to provide concrete, actionable guidance a student 
and their family can utilize immediately. 


